UNIVERSITY OF SAO PAULO
INSTITUTE OF BIOMEDICAL SCIENCES
Public Notice ICB.DvAcad. 08/2026, of May 4, 2026

OPENING OF APPLICATIONS FOR THE PUBLIC COMPETITION OF TITLES AND
EXAMINATIONS AIMING AT THE FILLING OF 1 POSITION OF PROFESSOR DOUTOR
(Assistant Professor equivalent) IN THE DEPARTMENT OF ANATOMY OF THE INSTITUTE
OF BIOMEDICAL SCIENCES OF THE UNIVERSITY OF SAO PAULO

The Dean of the Institute of Biomedical Sciences of the University of Sdo Paulo hereby makes
public to all interested parties that, in accordance with the decision taken by the Congregation (
highest deliberative body of the Unit) in ordinary session held on March 25, 2026, applications
will be open, for a period of 60 days, beginning at 08:00 a.m. (Brasilia time) on May 04, 2026 and
ending at 5:00 PM (Brasilia time) on July 02, 2026, for the public competition of titles and
examinations for the filling of 1 position of Professor Doutor, MS-3 reference, under the Exclusive
Dedication Regime (RDIDP), position n°® 1263404, with salary of R$ 16,353.01 (sixteen thousand,
three hundred and fifty-three reais and one cent), reference month: May 2025, at the Department
of Anatomy, in the area of knowledge Morphofunctional Sciences, pursuant to Article 125 of the

General Regulations of USP, and the respective program that follows

Morphofunctional aspects of the osteoarticular system
Morphofunctional aspects of the muscular system
Morphofunctional aspects of the cardiovascular system
Morphofunctional aspects of the respiratory system
Morphofunctional aspects of the urinary system
Morphofunctional aspects of the digestive system
Morphofunctional aspects of the endocrine system

Morphofunctional aspects of the central nervous system
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Morphofunctional aspects of the male reproductive system

10.Morphofunctional aspects of the female reproductive system

The competition shall be governed by constitutional principles, notably that of impersonality, as
well as by the provisions of the Statute and the General Regulations of the University of S&o
Paulo and the Regulations of the Institute of Biomedical Sciences; moreover, aiming at good
academic practices, the Institute of Biomedical Sciences supports DORA — Declaration on
Responsible Research Assessment, of which the University of Sdo Paulo is a signatory, and

whose stated principles are available on its website. The ICB recommends observing DORA in

all of its selection processes.

1. The application requests shall be made exclusively through the link

https://uspdigital.usp.br/gr/admissao, in the period indicated above, and the candidate shall



https://sfdora.org/
https://uspdigital.usp.br/gr/admissao

submit an application addressed to the Director of the Institute of Biomedical Sciences, through

the link https://ww3.icb.usp.br/con/equerimentos-concursos-docentes/, containing personal data

and the area of knowledge (speciality) of the department for which they are applying, attaching

the following documents:

| — a detailed memorial, in Portuguese or English, and proof of the published works, of
activities relevant to the competition and of information that allows evaluation of their merits,
in digital format;

Il — proof that they hold the degree of PhD-equivalent; title maintained, awarded by USP,
recognised by it or of national validity;

Il — proof of compliance with military service for male candidates;

IV — electoral compliance certificate (that attests that they are in good standing) or a detailed
certificate issued by the Electoral Court less than 30 days before the start of the application
period (ATTENTION: Criminal Actions Certificate will not be accepted);

V — official identity document;

VI — research project proposal (up to 20 pages, including abstract, scientific background,
objectives, methodology, expected impact, and bibliography), in digital format.

VIl —academic project proposal, in a document of one’s own authorship, with a maximum of
10 (ten) pages, containing the description of the teaching, research and extension activities
proposed for development in their academic career. The file formatting shall follow ABNT

rules. The application shall be denied if the academic project exceeds 10 (ten) pages.

§ 1° - By the detailed memorial referred to in item |, it is understood that the presentation of a
reflective analysis on academic training, personal experiences of study, work, research,
publications and other information relevant to academic and professional life, indicating
motivations and meanings.

§ 2° - Supporting elements of the memorial referred to in item I, such as models, works of art
or other materials that cannot be digitised, shall be presented up to the last business day
preceding the start of the competition.

§ 3° - Links from Dropbox or Google Drive, or any other link referring to a page subject to
alteration by the candidate themselves, will not be admitted as proof of the items contained in
the memorial.

§ 4° - For purposes of item Il, defence minutes without information on homologation shall not
be accepted when the granting of the PhD title depends on such homologation by the issuing
educational institution, and the candidate is aware that the absence of proof of such
homologation will result in denial of their application.

§ 5° - Faculty members currently employed at USP shall be exempt from the requirements set
forth in items 11l and 1V, provided that they have proven proper compliance at the time of their
initial contract.

§ 6° - Foreign candidates shall be exempt from the requirements of items Il and IV and shall

prove that they are in a regular situation in Brazil at the time the examinations are held.


https://ww3.icb.usp.br/con/equerimentos-concursos-docentes/

§ 7° - The foreign candidate approved in the competition and indicated to fill the position may
only take office if they present a temporary or permanent visa that allows the exercise of
remunerated activity in Brazil.

§ 8° - At the time of application, candidates, with or without disability, may inform the need for
specific resources for the taking of examinations, and must attach a medical report issued no
more than 2 (two) years prior, written in Portuguese or accompanied by sworn translation, in
which the need for adaptation is clearly stated.

§ 9° - It is entirely the candidate’s responsibility to upload their documents in the specific field

indicated by the system, contained in the link https://uspdigital.usp.br/gr/admissao, and the

candidate is aware that uploading documents in a different field may result in the denial of their
application if the analysis of documentation is compromised.

§ 10° - It is entirely the candidate’s responsibility to present their documents in their entirety
(front and back) and in a legible file, and the candidate is aware that, if they do not remedy,
during the application period, any irregularity in the upload of an incomplete or illegible
document, their application will be denied.

§ 11° - The late submission of documents by the candidate will not be admitted, even at the
level of appeal.

§ 12° - At the time of application, the candidate who self-declares as Black, Brown or
Indigenous will manifest their interest in using the differentiated scoring system.

§ 13° - In order to be entitled to the bonus, candidates self-declared as Black and Brown must
have phenotypic traits that characterise them as Black, of Black or Brown colour.

§ 14° - The self-declaration as Black or Brown, made by the candidate who manifests interest
in participating in the differentiated scoring, shall be subject to confirmation by means of a
heteroidentification board.

§ 15° - In the event of non-confirmation of the self-declaration of racial belonging, the candidate
shall be eliminated from the competition and, if they have been appointed, shall be subject to
annulment of their admission to public service or employment, after an administrative
procedure in which adversarial proceedings and full defence are ensured, without prejudice to
other applicable sanctions.

§ 16° - For confirmation of the self-declaration of the Indigenous candidate, at the time of
application, their own Administrative Registry of Indigenous Birth — Rani will be required, or, in
its absence, the Rani of one of their parents.

§ 17° - Exceptional situations may be evaluated by the Council of Inclusion and Belonging,
which may admit confirmation of the candidate’s self-declaration as Indigenous by means of
a memorial and, cumulatively, an ethnic belonging declaration signed by chiefs, tuxauas,
Indigenous leaders of communities, associations and/or representative organizations of the
Indigenous peoples of the respective regions, under penalty of law.

§ 18° - The rules in force for the presentation of documents relating to self-declaration as
Black, Brown and Indigenous, as well as for their confirmation, are available on the website of
the USP Secretary-General (https://secretaria.webhostusp.sti.usp.br/?p=12343).
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§ 19° - For purposes of item Ill, the documents listed in Article 209 of Federal Decree no.
57,654/1966 shall be accepted, and male candidates who have turned 45 (forty-five) years of
age by December 31 of the year prior to the period of opening of applications are exempt from
doing so.

§ 20° - The 10 (ten) page limit referred to in item VIl includes all the content of the Academic
Project, including bibliography and annexes. The cover and index are excluded from this count
and should not be numbered. Failure to comply with the established limit will result in the
Congregation rejecting the application.

§ 21° - The 20 (twenty) page limit referred to in item VIl includes all the content of the Research
Project, including bibliography and annexes. The only exception to this count is the cover,
which should not be numbered. Failure to comply with the established limit will result in the
rejection of the registration by the Congregation.

§ 22° - At the time of registration, the candidate must indicate their agreement with the terms
contained in this notice, as well as declare that they accept that their personal data, sensitive
or not, will be processed in order to enable the effective execution of the public competition,
with the application of the evaluation and selection criteria, expressly authorizing the
disclosure of their names and grades, in compliance with the principles of publicity and
transparency that govern the Public Administration and under the terms of Law No.
13.709/2018.

§ 23° — At the time of registration, the candidate may express the intention to take the exams
in English, in accordance with article 38, paragraph 3 of the Regulations of the Institute of
Biomedical Sciences. The content of the exams taken in English and Portuguese will be
identical.

§ 24° — Only applications duly submitted in accordance with the terms of this Notice will be
considered by the Congregation.

§ 25° - Os candidatos (brasileiros ou estrangeiros) que precisarem solicitar a validagdo do

diploma de doutorado devem entrar em contato através dos e-mails acadcon@icb.usp.br e

academico@icb.usp.br, a fim de receberem as devidas instru¢cées. O tempo previsto para os

procedimentos de validacdo é de 2 meses.

2. Applications will be judged by the Congregation of the Institute of Biomedical Sciences, as to
their formal aspects, within a maximum period of 90 (ninety) days after the end of the application
period, and the decision shall be published in the Diario Oficial do Estado de S&o Paulo within 5

(five) business days.

8§ 1 — The competition must be held within thirty to one hundred and twenty days, counting from
the date of publication in the Diario Oficial do Estado de Sao Paulo, of the approval of
applications, according to Article 134 of the General Regulations of USP.

§ 2 - The call/notice for the examinations will be published in the Diario Oficial do Estado de

Sao Paulo at least 5 (five) business days before they are held.
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4. The competition will be carried out according to objective criteria, in two phases, by means of

assigning grades in examinations, divided as follows:

| — 1st phase (eliminatory) — academic project evaluation examination — weight 2;
Il - 2nd phase — a) evaluation of the memorial with public oral examination - weight 5;

b) teaching examination - weight 3.

§ 1 — The call of applicants for the taking of examinations will be published in the Diario Oficial
do Estado de S&o Paulo.
§ 2 — The candidate will be eliminated from this selection process, without prejudice to any
applicable legal sanctions, who, at any time:
a) arrives after the time established for the beginning of the competition works or of any of the
examinations, including for the drawing of the topic, if any;
b) fails to appear when their presence is requested in the phases of the competition or leaves
the examinations without authorisation by the Examining Committee;
¢) makes, in examination documents that require anonymity of authorship, any sign, mark,
initials, note or signature that allows their identification;
d) adopts inappropriate behaviour or that may disturb the taking of examinations or any other
stages of the process, disturbing the order of the works by means of verbal manifestations or
conduct incompatible with the probity and tranquillity of the environment;
e) carries a firearm at the location where the examinations are held, even if they have legal
authorisation for carrying, except for exceptional cases provided by law and expressly
authorised by the Examining Committee.
§ 3 - The schedule for the 2nd phase will be published immediately after publication of the result
of the 1st (eliminatory) phase. The 2nd phase will observe a minimum interval of 5 (five) days,

counted from the date of publication of the schedule of the 2nd phase.

4. The following rules apply to the academic project evaluation examination:

| — at the time of application, the candidate must present an academic project proposal,
pursuant to item 1, item VII, of this Public Notice;
Il - it is incumbent upon the Examining Committee to observe, obligatorily, the following
criteria for evaluation of the project presented:
a) adherence to the academic project of the Institute of Biomedical Sciences of USP,
available at:
https://ww3.icb.usp.br/wp-content/uploads/2019/08/Projeto-Academico-1CB-2023-27.pdf ;
b) adherence to the academic project of the Department of Anatomy available at:
https://ww3.icb.usp.br/wp-content/uploads/2020/07/PROJETO-ACADE%CC%82MICO-
%E2%80%93-DEPTO-ANATOMIA-2023-2027.pdf ;

c¢) adherence to the faculty profile that is contained in the annex of this public notice;

d) originality, feasibility and coherence.
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Sole paragraph - The Examining Committee, meeting in closed session, will prepare a

reasoned opinion and will assign the candidates’ grades.

5. At the end of the appraisal of the eliminatory examination, each candidate will have, from each
examiner, a final grade, observing the possible application of differentiated scoring, pursuant to

items 9 of this Public Notice.

8 1 - The grades will be announced in public session by the Examining Committee.
§ 2 - Candidates who obtain, from the majority of the members of the Examining Committee, a
minimum grade of 7 (seven) in the eliminatory phase will be considered qualified for the 2nd

phase.

6. The evaluation of the memorial, expressed by means of an overall grade, including the oral

examination and the evaluation, must reflect the candidate’s merit.

§ 1 — In the evaluation of the memorial, the Committee will appraise:

| — scientific, literary, philosophical or artistic production;

Il — university teaching activity;

Il — activities related to the provision of services to the community;

IV — professional activities or others, where applicable;

V — diplomas and other university distinctions.
§ 2 - Once the oral examination of all candidates is finished, the Examining Committee will meet
in closed session, on which occasion each examiner will prepare a written and reasoned opinion

on the memorials of each candidate and will assign the respective grades.

7. The didactic examination will be public, with a minimum duration of forty and a maximum of
sixty minutes, and will address the program of the area of knowledge provided in this Public

Notice.

| - the candidate will choose the theme based on the competition program;

Il - the candidate may use the teaching material they deem necessary;

Il —when the 60th (sixtieth) minute of the examination is reached, the Examining Committee
must interrupt the candidate;

IV — if the candidate’s presentation ends before the 40th (fortieth) minute of the examination,
the examiners must assign a grade of zero to the candidate in the respective examination.
V — at the end of the presentation, the members of the Examining Committee may request
clarifications from the candidate, and the maximum time, between questions and answers,
may not exceed 06 (six) minutes per examiner or 30 (thirty) minutes in total;

VI - The grades of the didactic examination will be assigned after the end of the examinations

of all candidates.



Sole paragraph — The pertinence of the theme in relation to the competition program will be

considered by the Examining Committee in assigning the grade.

8. At the end of the appraisal of the examinations, each candidate will have, from each examiner,
a final grade, which will be the weighted average of the grades assigned by them in the two
phases, observing the weights mentioned in item 3 and the possible application of differentiated
scoring, pursuant to item 9 of this Public Notice.

9. Differentiated scoring will be applied to Black, Brown and Indigenous candidates, in the terms
specified herein.

§ 1° — The formula for the calculation of the differentiated scoring to be attributed to Black,
Brown and Indigenous candidates, in all phases of the public competition is:

PD = (MCA — MCPPI) / MCPPI

Where

— PD is the differentiated scoring, calculated per examiner, to be added to the grades of each
phase of the public competition, of all Black, Brown or Indigenous candidates who manifested
interest in participating in the differentiated scoring.

— MCA is the mean score of open competition among all candidates who scored, excluding
those not qualified, i.e., those who did not obtain, from the majority of examiners, a minimum
final grade of 7 (seven). “Open competition” is understood to mean all candidates who scored
and did not declare themselves Black, Brown, or Indigenous, as well as those who, having
declared themselves Black, Brown, or Indigenous, opted not to participate in differentiated
scoring.

—MCPPI is the mean score of the PPl competition among all candidates who scored, excluding
those not qualified.

§ 2° — The formula for applying differentiated scoring to the final grades of Black, Brown and
Indigenous candidates in each phase of the public competition is:

NFCPPI = (1 + PD) * NSCPPI

Where:

— NFCPPI is the final grade in the phase of the public competition after application of
differentiated scoring, which will generate the candidate’s ranking in the stage of the public
competition, limited to the maximum grade provided in the public notice. At the end of the
public competition phase, the final grade becomes the candidate’s simple grade.

— NSCPPI is the simple grade of the beneficiary candidate, on which differentiated scoring will
be applied.

§ 3° — The calculations referred to in 88 1° and 2° of this item must consider two decimal
places, and fractions greater than or equal to 0.5 (five tenths) must be rounded up to the next

integer.



§ 4° — The differentiated scoring (PD) provided in this item applies to all qualified beneficiaries,
i.e., those who have achieved the minimum performance established in the public notice of
the selection, considering, for this purpose, the simple grade.

§ 5° — In the absence of beneficiary candidates of differentiated scoring among the qualified,
differentiated scoring will not be calculated.

§ 6° — Differentiated scoring will not be applied when, in the formula for calculation of
differentiated scoring (PD), MCPPI (mean score of the PPl competition) is greater than MCA

(mean score of the open competition).

10. The grades of the examinations may range from 0 to 10, with approximation up to the first

decimal place.

11. The result of the competition will be proclaimed by the Examining Committee, immediately

after its end, in public session.

12. Candidates who obtain a final grade of at least 7 (seven) from the majority of examiners will

be considered qualified.

13. The selection of candidates will be made by the examiner, according to the highest scores
awarded by him/her and, in the event of a tie, the examiner will break the tie, justifying his/her

decision.

14. The indication of candidates will be made by the examiner, based on the highest grades they

assign and, in case of a tie, the examiner will break the tie, providing reasons for their decision.

Sole paragraph — A tie in indications will be decided by the Examining Committee according to
the highest overall mean obtained and, if the tie persists, it will break the tie, providing reasons

for its decision.

15. The report of the Examining Committee must be reviewed by the Congregation for approval,

after formal examination, within a maximum period of 90 (ninety) days.

Sole paragraph — The Congregation's decision and the Examining Committee's report must be

published within 5 (five) working days.

16. An appeal may be filed within 10 (ten) days from the date of publication of the respective act

in the Diario Oficial do Estado de Sdo Paulo, under penalty of preclusion, in the following cases:

| — decision of the Congregation that constitutes the Examining Committee;
Il — evaluation of applications by the Congregation, regarding the formal requirements;

[l — homologation of the final report of the Examining Committee by the Congregation.



8 1 — The merit evaluation of candidates is the exclusive and non-delegable attribution of the
Examining Committee, and it is not for the appeal instances to reanalyse it, but only to verify the
legality and regularity of the evaluative process.

8§ 2 — Appeals filed based on item | of this item, after appraisal by the Congregation, will only
proceed to higher instances after eventual homologation, by the Congregation, of the final report
of the selection.

§ 3 — In the processing of appeals filed based on item Il of this article, the indicated candidate
will be ensured the possibility of presenting arguments, within 10 (ten) days counted from their

notification for such purpose.

17. The taking of office of the indicated candidate will be subject to approval in a medical
examination carried out by the State Department of Medical Expertise — Departamento de
Pericias Médicas do Estado — DPME, pursuant to Article 47, VI, of Law n°® 10.261/68.

18. The appointment of the faculty member approved in the competition, as well as other

measures resulting therefrom, will be governed by the terms of Resolution n° 7271 of 2016.

19. The faculty member under RDIDP must maintain an exclusive employment bond with USP,

pursuant to Article 197 of the General Regulations of USP.

20. The competition shall have immediate validity, and only the candidate indicated for the

position placed in competition will be proposed for appointment.

21. The candidate will be summoned for taking office by the Diario Oficial do Estado de Sao

Paulo.

22. Clarifications regarding this Public Notice may be provided by the Academic Division of the
Institute of Biomedical Sciences of the University of Sdo Paulo, located at Av. Prof. Lineu Prestes,
2415 - Building 1l — ICB, Cidade Universitaria — Sao Paulo/SP; via the website
https://ww3.icb.usp.br/con/editais/; by email at acadcon@icb.usp.br and/or
academico@icb.usp.br; or by telephone at +55 (11) 3091-7395.
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ANNEX | = Individualized Plan

Current status of the department/area

Over the past few years, the policy of hiring faculty members with a focus on research has
contributed to the improvement of research quality within the department. Our indices are in
constant evolution towards academic excellence and national and international recognition.

However, the current moment requires the replenishment of the faculty body, where the retirement
of productive professors will be channeled into hiring young faculty members with the potential
and capacity to strengthen the academic community of the department and the institute. This
favors the production of quality science that will certainly continue to contribute to the progress of

society.

General objective of the faculty hiring

To attract a young researcher who possesses great potential in scientific research of excellence
and is capable of providing high-quality human anatomy teaching.

This hiring favors the strengthening of scientific research quality associated with the expansion
of the spectrum, plurality, and connectivity of the department's research lines, as well as the

fulfillment of the goals described in the department's academic plan.

Teaching - Goals

Short term: Immediately assume theoretical-practical human anatomy classes and demonstrate
engagement with teaching using active methodologies.

Medium term: Assume the coordination of undergraduate courses and supervise curricular
laboratory internships.

Long term: Achieve greater administrative engagement related to undergraduate education.
Activities: 1- Conduct theoretical and practical classes; 2- participate in and/or coordinate
management activities related to undergraduate studies.

Indicators: 1- Coordination and participation in courses offered to undergraduates; 2- application

of new tools and learning methods.

Research and Innovation - Goals

Short term: Define at least one area of research expertise for which competence is demonstrated,;
raise financial resources as a principal investigator to develop scientific research activities
(focusing on medium-sized grants, e.g., FAPESP Young Investigator) ; establish scientific
partnerships with national or international faculty and/or institutions ; publish scientific articles (as
principal investigator) in indexed international journals that are references in the area of interest,
averaging 1 article per year ; supervise undergraduate and graduate students; and apply for a

CNPq productivity fellowship.
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Medium term: In addition to the short-term goals, establish a solid research group; supervise post-
doctoral fellows; exercise scientific leadership in the state of S&o Paulo; establish an
internationally competitive research group; actively participate as an organizer and speaker at
international conferences; receive a CNPq productivity fellowship; and participate in the creation
of and/or be included in a graduate course aimed at integrating basic knowledge with scientific
experience.

Long term: In addition to the pre-established goals, lead and raise resources involving large
thematic, multidisciplinary, and integrated projects (focusing on large-scale grants, e.g., FAPESP
Thematic projects and CEPIDs).

Activities: 1- Capture financial resources for research development; 2- supervise graduate
students, scientific initiation internships, and post-doctoral fellows; 3- disseminate research
results at scientific events; 4- publish scientific articles in journals with selective editorial policies
that are references in the area of interest; 5- establish scientific partnerships; 6- actively
participate as an organizer and speaker at international conferences; 7- participate in the creation
of and/or be included in graduate courses.

Indicators: 1- Value of resources raised; 2- number of students supervised (with scholarships); 3-
number of articles published, primarily as last author or as a collaborator, in journals with selective
editorial policies; 4- results evidencing the establishment of national and foreign scientific
partnerships; 5- number of graduate courses; 7- number of participations as an organizer and
speaker at international conferences; 8- number of medium and large-scale projects led by the

faculty member.

Culture and Extension — Goals

Short term: Integrate into institutionalized culture and extension activities already established:;
supervise internships.

Medium term: Perform scientific outreach consistent with the culture, extension, and research
activities carried out within the coordinated group.

Long term: In addition to the pre-established goals, act in administrative roles related to culture
and extension.

Activities: 1- Act in activities that serve the internal and external community; 2- conduct scientific
outreach activities for general society.

Indicators: 1- Number of people served in a given initiative; 2- number of culture and extension

activities.

Expected Impact of the Hiring

Short and medium term: Improve excellence evaluation indices among courses taught by the
department, contribute to strategic discussions and reflections aimed at departmental
improvements, and attract a wider range of financial resources to the Institute. Establish a

research group in the area of interest, contribute to improving the quality of scientific
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discussions and work linked to the Systems Biology graduate program, train critical human
resources, and disseminate the results of research and/or culture and extension activities.
Long term: The new faculty member is expected to demonstrate institutional engagement, being

part of the critical mass that maintains excellence levels at our University.
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